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Abstract

Educational management in the new normal era requires school administrators to
lead organizations toward success by adapting to new ways of life that differ from the past.
Effective management must involve appropriate strategies and planning. School
administrators  must intelligently adjust educational management to the changing
circumstances, with readiness for transitions in teaching methods, information technology, and
curriculum design that takes student diversity into account. To achieve successful
management of schools and teachers, administrators must have a broad vision and the ability
to effectively implement that vision into practice.
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